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Introduction  
 

The wage gap between men and women, or the gender pay gap (the terms wage 

gap, gender pay gap, and other variants of this phrase will be used interchangeably in this 

chair report unless otherwise stated), is the difference between the wages of men and 

women. A commonly reported figure is that women on average earn 77 to 80 cents for one 

dollar that men earn. However, this figure is unadjusted, meaning that it is a comparison of 

the average wages of all men and women meaning that it does not show us a nuanced 

picture.  

 

It is undeniable that there is a difference between what men and women are paid 

however a few important distinctions must be made. While it is true that a reason for the 

gender pay gap is direct discrimination i.e. paying women less for doing the same job, there 

are a whole host of other reasons for why women are paid less. Reasons include the 

difference in working hours, segregation in the labour market, motherhood and career 

interruptions, engaging in part time work to balance family responsibilities, and so on.  

 

 Definition of Key Terms  
 

Gender pay gap  

 The average difference between the wages of all men and women, that is to say it 

does not distinguish between the type of employment, industry, educational attainment, 

working hours, etc. 

 



Human capital 

 Human capital is a measure of the economic value of an individual, which is derived 

off their skill set.  

 

Key Issues  
 
Direct discrimination 

 Direct discrimination takes place when women are not compensated at the same 

level men are even though they execute work of the equal value. Although legislation in 

many nations prohibit this, the problem still persists. A reason for this may be the fact that 

women are perceived as less competent compared to their male counterparts given the 

same qualifications.  

 

Career interruptions 

 A survey from the Pew Research Centre finds 

that women were more likely to experience career 

interruptions to take care of a child or family member. 

The survey finds that 42% of mothers reduce their 

working hours and 39% of mothers have “taken a 

significant amount of time off [work]” to take care of a 

child or family member. 27% of mothers have quit their 

job to do so.  

 

 Neoclassical models of economics show that 

when people face career interruptions they cannot 

advance their human capital which leads to a fall in their productivity resulting in a 

subsequent stagnation in wages. Women face more career interruptions due to reasons such 

as pregnancy and being statistically more likely to have to take care of their children. This 

means that as their wages stagnate due to reasons delineated above the disparity between 

their wages and that of their male counterparts increase.   

 

Household responsibilities 

Another survey from the Pew Research Centre finds that when it comes to 

taking care of children, the responsibility falls disproportionately on women. This is 

linked to what is said above about women taking time off work to take care of 

children.  

 



Nature of employment 

 Part of the gender pay gap stems from the phenomenon of occupational segregation. 

Women are more likely to work in industries that have lower wages such as leisure, 

hospitality, and retail trade. They tend to be underrepresented in the industries with the 

highest pay such as information services and utilities.  

 

  
Adapted from the White House Council of Economic Advisers Report on the Gender Pay Gap 

 

Full time versus part time employment  

As touched upon earlier, women are more likely to hold a part time job compared to 

men. In Europe, about 32% of women hold a part time job compared to only 8% of men 

working part time. The shorter hours that women work results in a negative impact on career 

development. 

 

Senior management and leadership roles  

There are fewer women in senior management and leadership positions in 

companies. In 2016, only 5% of CEOs in the largest publicly listed companies in the EU were 

female. Likewise, only 23% of board members in these companies are female.   

 

Societal attitudes 

 Gender roles that are reinforced in society through advertising and media influences 

may also factor into how employers perceive women in the workplace thus contributing to the 

gender pay gap.  



 

Major Parties Involved   
 

The International Labour Organisation (ILO) 

 The International Labour Organisation (ILO) is a UN agency “devoted to promoting 

social justice and internationally recognized human and labour rights”. One of their eight 

fundamental conventions is the 1951 Equal Remuneration Convention aimed at fair 

remuneration for work of equal value for men and women.  

 

Committee on the Elimination of Discrimination Against Women 

 The Committee on the Elimination of Discrimination Against Women oversees the 

implementation of the Convention on the Elimination of All Forms of Discrimination Against 

Women (CEDAW). Article 11 of the Convention deals with equity in the workplace when it 

comes to the right to work, equal pay for equal work, paid leave, and so on.  

 

Timeline of Relevant Resolutions, Treaties and Events   
 

Date Description of Event 

21 June, 1951 
Adoption of the International Labour Organisation’s Equal 

Remuneration Convention 

25 March, 1957 

Signature of the Treaty on the Functioning of the European Union. 

Article 157 of the Treaty provides that each member state of the EU 

should ensure that men and women receive equal pay for work of 

equal value. 

3 September, 1981 
Institution of the Convention on the Elimination of all Forms of 

Discrimination Against Women (CEDAW).  

5 July, 2006 
Passing of Directive 2006/54/EC: EU Gender Equality Recast 

Directive 

 

Previous Attempts to Solve the Issue   
 

Under the CEDAW, Article 11(d) has provisions for “The right to equal remuneration, 

including benefits, and to equal treatment in respect of work of equal value, as well as 

equality of treatment in the evaluation of the quality of work”. Despite existing laws and 



international conventions on fair compensation the problem of the gender pay gap still 

persists in virtually every nation.  

 

The 2006 EU Gender Equality Recast Directive prohibits discrimination in relation to 

wages. Furthermore, people who have experienced discrimination on the grounds of gender 

when it comes to pay are able to “take legal action without the fear of retaliation from their 

employer”.  

 

Austria’s National Action Plan for Gender Equality in the Labour Market requires 

companies to publish reports on equitable pay. The report is compulsory for companies that 

have more than 150 employees and aims to increase transparency on income and thus 

reduce the gender pay gap. Nations such as Belgium, France, and Spain require companies 

to produce plans to close the gender pay gap if there exists one in the company itself.  

 

Possible Solutions   
 

A solution proposed by Claudia Goldin, an economist at Harvard University, is to 

implement policies that encourage flexible hours at work, moving away from a traditional 9-

to-5 schedule, decrease the dependence on remuneration in particular segments of time, 

and increase worker substitutability.  

 

Goldin’s research shows that occupations that allow for flexible hours have smaller 

wage gaps. Conversely, occupations that do not have a high degree of flexibility in working 

hours have larger wage gaps. This is the reason why pharmacists have smaller wage gaps 

compared to lawyers. The flexibility in working hours allow for women to deal with urgent 

every day life situations that would otherwise cause them to take time off work or reduce their 

working hours and thus compensation.  

 

At the national level, policies that require companies to be transparent when it comes 

to pay equity between men and women should be continued (or instated where they are not).  

 

Emphasis should be placed on increasing cooperation between governments, 

international entities, and businesses to promote fair remuneration. Delegates should note 

that government intervention / government policy solutions have unpredictable effects and 

may even backfire.  
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