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Successfully meet annual performance 
management targets 
 

All staff have a clear understanding of 
their role in maintaining the orderly 
running of the school  

 

Success is shared across the school 
community 

 

 

 

 

All staff follow the expectations of the 
Teaching and Learning policies  



 

 

 Support and enhance the provision of Integrated Technologies 
across the Primary School

 Build on the STEAM curriculum and support the links between 
primary and secondary departments

 Work closely with the IT department in the development of 
integrated management systems for teachers and admin staff 

 Ensuring that teachers receive the information they need in 
order to carry out their professional duties effectively 

 Supervising and participating in the appraisal of the performance 
of teachers and teaching assistants

Student learning and progress is good 
or outstanding 
Systems are used effectively by 
students, staff and parents

To be an excellent role model for staff, demonstrating a desire to 
continuously improve through the identification and implementation of 
your own Professional Review and Development needs to include: 

- Continually striving to improve performance 

- Setting and working towards targets with the HOC, linked to 
the department and school development plan

Professional Learning Pathways 
Improved performance 
Personal appraisal 
Personal Development Plan

Qualifications/Training 

 Qualified teacher with a minimum of five year’s teaching experience Essential 

 Evidence of continuous professional development and commitment to further 
professional development 

Essential 

 Senior Leadership training Desirable 

Experience and Knowledge 

 Managing, leading and developing team and individual performance Essential 

 Experience in a senior or middle leadership position within a school Desirable 

 Experience managing a budget Desirable 

 Experience working with EAL students Desirable 

 Experience working with ISAMS Desirable 

Skills 

 Lead and inspire a team to promote the aims and objectives of the school and Nord 
Anglia Education 

Essential 

 Be able to communicate effectively (both written and verbal) with all stakeholders Essential 

 An innovator with a willingness to embrace change Essential 
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